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INTRODUCTION

recognise socially responsible projects for people with 
disabilities. Of course, the foundation of any society is 
children and their development. They learn about the 
need to sort and recycle through the Recycling Games 
programme, as part of which we organise excursions 
to show children the recycling plant. Last year we or-
ganised more than 50 excursions for primary school 
children from all over the country. In addition, we are 
active in the Repair Shop and Remobil projects, which 
are aimed at all ages and are designed to make prod-
ucts more repairable and reusable for the population.
We have also received international recognition for our 
approach and hard work from WORLDCOB, the World 
Confederation of Businesses. We received the Inspi-
rational Company Award following an assessment 
of our transparency, reliability and trustworthiness. 
The award also reflects the international reach of our 
services and confirms our established position within 
Europe. On the Czech market, we have retained our 
prestigious Superbrand status. All our employees and 
partners, who are constantly pushing our company 
forward and are not afraid of change, deserve a great 
deal of thanks for both awards.
Last but not least, I’d like to mention our long-standing 
work to raise public awareness of the arts. Many of 
you will recall our partnership in the realisation of the 
Kristof Kintera exhibition or the Art of Sorting project, 
in which regional cities received street-art contain-
ers to raise awareness of the need to sort small EEE.  

Almost since its foundation, the motto of the ASEKOL 
compliance scheme has been BE FIRST, which not only 
means what it says, but is also the initial letters of the 
Czech words that translate as Brilliant work, Energy, 
Flexibility, Innovation, Respect, Social Responsibility 
and Team. And it was innovation with social responsi-
bility that led to the creation of the new format for the 
annual report, which you can now read. We have volun-
tarily opted for the ESG report with the clear objective 
of being as transparent as possible towards all our 
clients, partners, cooperating organisations and, of 
course, our employees. ESG stands for environmental, 
social and governance. These concepts can be seen 
as taking a  responsible and sustainable approach to 
investing and business in general. It is therefore a con-
cept that not only takes account of financial indicators, 
but for which sustainability and social impact are also 
important aspects. However, an ESG report is not just 
about assessing the state of an organisation, but 
about setting a  long-term strategy and sticking to it. 
In order to ensure that our future actions are always in 
line with sustainability and a responsible approach, we 
will also strive to obtain as much data as possible from 
our partners to ensure that the report is as objective 
and accurate as possible.
And what was 2023 like? One of our greatest achieve-
ments in the Czech republic was collecting a  record 
61.8 thousand tonnes of e-waste, representing 65.3% 

In 2022, during the presentation of awards to munici-
palities and regions, artist Matyáš Chochola exhibited 
his unique work titled Crash of Civilization. In the past 
year, we have revisited the Art of Sorting campaign, 
this time starring ballerinas and our red container. 
We’ve also partnered with art installations by Suzon 
Fuks, a Belgian artist living in Australia, at the National 
Gallery in Prague, as well as Dagmar Šubrtová at the 
Signal Festival in Prague. As usual, the end of the year 
brought the award ceremony, enabling us to announce 
the winners of the Active Municipality and Active Re-
gion competitions at the Vinohrady Theatre.
In reviewing the past year, I am convinced that we have 
once again moved a step further in achieving our vi-
sion and strategic goals. At the same time, however, 
we must never forget that the lasting satisfaction of 
our clients, partners and employees is the main goal. 
I would like to sincerely thank all those who play a part 
in achieving this.

Best regards,

of the quota. This milestone was achieved by making 
the general public well aware of the need to sort waste, 
coupled with a  network comprising of more than 
17,000 collection points. This exceptional result also 
reflects our efforts to educate residents of all ages, to-
gether with investments well above the statutory min-
imum. One new feature in 2023 and another source 
of collection for the company is the launch of mobile 
collections from households via a mobile app. The aim 
of the project is to recover e-waste from households 
for recycling and thus ensure the circularity of end-of-
life products. For senior citizens, people with disabili-
ties and those without a car, this service is one of the 
few options for handing in bulky and heavy appliances 
for recycling. We have started mobile collections from 
households in Prague and the Central Bohemia Re-
gion, but in response to the highly positive feedback 
we have received, we will continue this year in other 
regions, towns and cities around the Czech Republic.
All of our activities have always reflected our corporate 
vision, which is to become the leading company in Cen-
tral and Eastern Europe for take-back and recycling of 
end-of-life products. In addition to permanently im-
proving the services offered by the existing ASEKOL 
compliance schemes, the second important task is 
to offer new services to our clients. We have again 
come close to fulfilling this commitment by entering 
the German market and thus offering manufacturers 
the fulfilment of their legal obligations in the Czech 
Republic, Slovakia, Poland and Germany from 2024.
The ESG strategy has also implemented our long-term 
commitment to social responsibility supported by in-
ternational SA 8000 certifications: CSR management 
system and ISO 37001: Anti-bribery management sys-
tem. We have worked with the Czech National Disabil-
ity Council for almost 10 years now and we also help 
disabled citizens to gain employment opportunities 
through cooperation with sheltered workshops. We are 
also a traditional partner of the Mosty awards, which 

Jan Vrba
Chairman of the Board of Directors
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CZ
SKPL

DE

of collected e-waste
125,816 t

61,828 t

12,529 t

51,459 t

From 
1.  1. 2024

clients
> 15,000

ASEKOL GROUP
i n 2023

collection points
> 23,000

The ASEKOL Group operates collection and recycling 
compliance schemes for all groups of EEE, batter-
ies, solar panels and packaging waste in the Czech  
Republic, Slovakia and Poland. ASEKOL also fulfils 
the legal obligations of manufacturers on the Ger-
man market from January 2024.

Thanks to our long-standing cooperation with cities 
and municipalities, final retailers, institutions, ser-
vice providers and collection companies, we have  

a collection network with 23,000 collection points.
We also issue environmental certificates, which aim 
to quantify as accurately as possible the natural re-
sources saved by collecting and processing.

The approach of ASEKOL compliance schemes is 
based on individual client care and openness to their 
specific needs. Feedback from clients and consum-
ers helps us enormously to continuously improve our 
services.

w
w

w
.

a
s

e
k

o
l

.
c

z
E

S
G

 
R

E
P

O
R

T
 

2
0

2
3

4 | 5



ASEKOL
Czech Republic

ASEKOL fulfilled all the legal obligations of EEE 
manufacturers in 2023 once again.

We met the collection quota, not only in terms of 
the total amount, but also in the compulsory sub-
categories.

Prestigious awards:
Czech Business Superbrands 4 times in a row 
Defending the WORLDCOB TRUST SEAL certificate
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of collected e-waste
in 2023

61,828 t

compliance with the 
collection

quota

65.3 %

light sources

68 %

TVs & monitors

72.7 %

Heat 
exchange 

equipment

68.8 %

55,500 t

9,182 t

12,928 t

17,186 t

16,558 t

17,657 t 17,139 t

15,692 t 16,981 t

17,743 t
19,554 t

19,185 t 18,460 t

25,619 t

36,001 t

44,580 t

In the last 18 years
we've collected

427,585 t
of e-waste.

collection 
points

> 17,000

5,792 t
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ASEKOL SK has provided the full range of 
waste management services for 14 years now.

It goes without saying that it helps manufacturers 
meet their legislative obligations in all 
commodities.

of collected e-waste
in 2023

12,529 t

5,158 t

2,381 t

3,629 t

4,347 t
4,902 t

5,770 t

6,341 t 6,814 t

9,637 t

11,224 t

11,315 t 12,642 t

of sorted components 
of packaging waste 

and non-packaging products

13,572 tASEKOL
Slovakia

client base
extended by

23 %

compliance with 
the collection

quota

65 %

In the last 13 years
we've collected

96,689 t
of e-waste.

collection points
> 3,700

of batteries 
collected

811 t
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of collected e-waste
in 2023

51,459 t
In 2023, ASEKOL PL won the prestigious MTP Group Gold Medal and 
the Consumer Award for the Smart Ecobox container at the POLECO 
International Environmental Protection Fair. 
This award is significant recognition for the company and is proof of the 
positive impact that innovative solutions have.

compliance with the 
collection

quota

66.8 %

1,256 t
3,864 t 7,415 t

15,291 t

28,414 t

44,008 t

59,031 t

2023

ASEKOL
Poland

ASEKOL PL fulfils all the legal obligations of EEE and battery 
manufacturers, as well as those of obliged entities relating 
to packaging waste. We thus offer clients a comprehensive 
service within a single compliance scheme.

In the last 8 years
we've collected

210,738 t
of e-waste.

of batteries 
collected

558 t

clients 
> 1 500
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satisfied clients
9,898

on the Czech 
market

The biggest compliance 
scheme in the Czech 
Republic for the take-back 
and recycling of solar 
panels.

11 years

Weight of solar panels 
collected

Total output 
as of the end of the year

Number of
clients

71 t

743 MWp 9,826

265 t 1,099 MWp

9,898

20
22

20
22

20
22

20
23

20
23

20
23

273 %

Year-on-year
increase of

48 %

Year-on-year
increase of

72

Year-on-year
increase of

new
clients

A representative of the 
Czech Photovoltaic 

Association is a member 
of the Supervisory Board
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REFERENCES
Our most important 
clients include

Dell Technologies has very strict sustainability stand-
ards and practices for responsible e-waste manage-
ment. We highly value our partnership with ASEKOL, 
particularly for its flexibility, ensuring maximum mate-
rial reuse, and featuring the widest collection network 
in the Czech Republic.

Over the past year, thanks to our mutual trust and 
partnership with ASEKOL, we’ve achieved several 
milestones in sustainability and environmental re-
sponsibility. Our joint efforts are just one of many 
examples of how we can make a positive difference 
in everyone's life. We would like to thank ASEKOL 
for their continued support, expertise, and com-
mitment to excellence.

Sony places great emphasis on environmental 
responsibility. We take care to protect the envi-
ronment throughout the entire life cycle of our 
products, from production to their environmental 
disposal. That's why ASEKOL and its collection net-
work are our obvious choice for recycling e-waste.
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Our suppliers must meet a number of strict criteria to 
ensure that the highest quality and ethical standards 
are maintained throughout the supply chain. We only 
hand over the WEEE we collect to authorised entities 
that hold a waste management permit, including  
a permit for hazardous waste. All processing compa-
nies must have WEEELABEX certification for the given 
equipment type, which guarantees not only environ-
mentally-friendly recycling, but also suitable working 
conditions following the environmental standards.

Suppliers must also complete questionnaires that 
verify their management systems according to ISO 
standards, as well as a code of ethics and documenta-
tion on corporate social responsibility, environmental 
protection, personnel management, and occupational 
health and safety.

These questionnaires also include ques-
tions on social responsibility and en-

vironmental training, and examine 
compliance with principles such as 
respect for human rights, non-dis-
crimination, reducing adverse 

environmental impacts and 
minimising the risk of work-

place accidents. Empha-
sis is placed on ethical 
and honest conduct in 
business relationships, 

including zero toler-
ance for corruption 
and bribery.

COLLABORATION
in the chain of values

A Europe-wide organisation based in Munich with  
more than 50% share in the amount of WEEE and 
batteries collected in Europe.

As a member of WEEE EUROPE, 
ASEKOL represents the Czech Republic, 
Slovakia and Poland.
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Our company emphasises competitiveness through 
the quality of our services. We expect our employees to 
act ethically in their dealings with regulators and leg-
islators and to avoid any form of corruption or bribery. 
We consistently ensure compliance with our anti-cor-
ruption policy. Any violation of this policy is unaccept-
able and will not be tolerated. This strict position is the 
foundation of our business integrity and transparency.

In accordance with the Whistleblower Protection Act, 
we have an internal system in place for reporting 
misconduct within the company. Any notifications can 
be made via a dedicated email address, by phone or 
in person, or directly to the Ministry of Justice via its 
external notification system.

ETHICS AND 
FAIR PLAY

INTEGRATED
MANAGEMENT SYSTEM

The implementation of a certified integrated management 
system according to ISO standards is crucial for us.

· It allows us to standardise our processes.
· It ensures consistency and efficiency in our operations.
· It promotes adherence to strict industry and environmental standards, which is critical for maintaining our 

competitiveness and reputation with clients and regulatory authorities.
· Certification allows us to systematically monitor, evaluate and continuously improve our internal processes.

ISO 9001 Quality Management System

ISO 14001 Environmental Management System

ISO 27001 Information Security Management System

SA 8000 Corporate Social Responsibility Management System

ISO 37001 Anti-bribery Management System

ISO 45001 Occupational Health and Safety Management System
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M
IS

SI
ON

VISION

VALUES

 To become the leading company in Central and Eastern Europe 
for the take-back and recycling of end-of-life products

 To offer manufacturers simple and cost-efficient solutions and 
services that support their business

 To be a reliable supplier of high-quality and affordable raw 
materials

VISION

 To increase society's raw material independence, 
ensuring a cleaner environment and reducing wastage 
of natural resources

 To return materials obtained through environmental-
ly-friendly recycling to production, thus closing the 
product life cycle

MISSION

The principles that define our company.

BE FIRST values

 Brilliant work - quality work is our priority
 Energy - we tackle every challenge with full commitment
 Flexibility - we see change as an opportunity for growth and improvement
 Innovation- we use the latest technology and constantly innovate our processes
 Respect - we treat ourselves, our clients and our competitors with respect and take responsibility for our actions
 Social responsibility - we strive to have a positive impact on the environment and society
 Team - our success is based on cooperation and mutual support

w
w

w
.

a
s

e
k

o
l

.
c

z
E

S
G

 
R

E
P

O
R

T
 

2
0

2
3

20 | 21



OVERVIEW
of business activities

4. The e-waste is transported to a transfer station 
or directly to a processor.

5. From the transfer station, the material is sent 
to the most appropriate e-waste processor to 
ensure maximum material recovery.

6. After it has been processed, we receive a  recy-
cling certificate from the processor.

The entire EEE value chain itself is very complex, in-
volving a number of entities, and ASEKOL has direct 
control over just a small part of it. Nevertheless, we 

Key for us is the EEE take-back system, which 
works as follows:

1. We design and manufacture collection containers 
for all categories of EEE.

2. We place the containers at selected collection 
points based on contracts with individual mu-
nicipalities, institutions and manufacturers/
vendors.

3. Transport companies collect the e-waste from 
the collection points.

are aware of the important role we play in this pro-
cess and are looking for ways to help transform the 
value chain into a circular model.

To give you an idea, here is a simplified representa-
tion of the current state of play, showing the role 
played by ASEKOL.

EEE USERS 
(INDIVIDUALS, 

ORGANISATIONS)

TRANSFER STATION 
FOR COLLECTED 

WASTE

REGULATORY AUTHORITIES

INPUT 
RAW  

MATERIALS

E-WASTE PROCESSORS

WASTE CARRIERS

MANUFACTURERS AND 
DISTRIBUTORS

COLLECTION  
POINT OPERATORS 

ASEKOL 
TAKE-BACK

COLLECTION CONTAINER 
MANUFACTURER

SUPPLIERS OF EEE  
MANUFACTURERS

USERS AND THE PUBLIC

USERS OF
PROCESSING

OUTPUT
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STRATEGIC 
CONNECTION
OF ESG WITH BUSINESS ACTIVITIES

Our strategic business priorities include:

1. Compliance with legal obligations for 
clients: we ensure that collection quotas 
are met in all categories of e-waste pro-
cessing with the maximum possible material 
recovery, and also provide logistics servic-
es, awareness-raising activities and the full 
range of services for all our clients.

2. Maintaining and developing the cus-
tomer portfolio: we focus on maintaining 
our existing client portfolio and the level of 
recycling contributions. We are also working 
on acquisitions to enable us to expand our 
service portfolio and increase efficiency 
through economies of scale.

3. Economic sustainability: we ensure that 
the company's finances are not in the red 
and the entire system is able to finance it-
self, which is reflected in our tariff settings.

MATERIALITY ANALYSIS
2023 is the first step for us in linking our business 
strategy with our planned ESG strategy. For this 
reason, we have conducted a thorough internal 
analysis and evaluation of the impacts, risks and 

opportunities in our industry and specifically for 
our company, which are the key themes as a basis 
for the ESG strategy. The purpose of assessing 
important topics from an ESG perspective (ma-
teriality assessment/analysis) was to ensure 
that ASEKOL's sustainability efforts focus on the 
impacts and risks that most affect the company 
and its stakeholders. It has helped us to identify 
priority areas that we need to address further and 
for which we need to set goals and targets, initia-
tives, and programmes.

By focusing on the key impacts and risks identi-
fied in our ESG analysis, we are able not only to 
respond to current challenges, but also to proac-
tively shape future strategies that support sus-
tainable growth and improve our overall reputa-
tion in the marketplace. This approach promotes 
long-term value for our stakeholders and helps 
build confidence in our ability to effectively and 
ethically manage our business operations.

We used a methodology inspired by the European 
Standards for Non-Financial Reporting (ESRS), 
specifically the section on conducting a double 
materiality analysis. The analysis was carried 
out with reference to the materiality assessment 
guidelines issued by EFRAG and published in De-
cember 2023, sector studies and frameworks 
such as SASB Sector Materiality Standards (Waste 
Management, Electrical & Electronic Equipment) 
and MSCI Industry Materiality Map (specifically 
Industrials - Environmental & Facilities Services, 
Materials - Precious Metals & Minerals).

Through the analysis, we have identified signifi-
cant topics separately for our own operations and 
for the value chain.

Materiality Value chain

ASEKOL's own operations

The environment

 Emissions from own operations
 Impacts on natural resources from own 

operations

 Supplier relationship management 
including payment procedures

 Political engagement and lobbying 
activities

 Prevention and detection of corruption and 
bribery

 Whistleblower protection

 Pollution from the value 
chain

 Emissions from the value 
chain

 Value chain impacts on 
biodiversity

 Value chain impacts on 
natural resources

 Value chain impacts on 
water sources

Employees, users 
and communities

 Working conditions in the 
value chain

 Community rights in the 
value chain

 Marketing activities aimed at customers 
and end users

 Job stability
 Gender pay gap
 Security and protection of customer  

and end-user data
 Customer and end-user complaint 

management
 Access to customer and end-user 

information
 Rights of communities around our 

operations
 Work-life balance
 Wages, diversity and inclusion
 Training and personal development
 Social dialogue with our own employees
 Health and safety of our own employees

Company 
management
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STAKEHOLDER INVOLVEMENT

To verify the completeness of the data on materi-
al topics, we also conducted a questionnaire sur-
vey among our employees. The employee survey 
provided us with valuable insights and input on 
key sustainability topics. We gained new infor-
mation about how our company is perceived and 
employees' opinions on working conditions, the 
working environment and management. It also 
gave us an overview of other stakeholder groups 
whose interests we should consider in our ESG 
strategy and confirmed the results of the double 
materiality analysis.

The company’s positive contribution was gen-
erally mentioned significantly more often in the 
results than its negative one. The responses often 
mentioned the high level of trust in ASEKOL and 
its overall positive impact on the environment 
and employees. The most significant positive im-
pacts mentioned were those related to reducing 
the amount of mixed waste in landfills and the 
environment, high employee safety, and a wide 
network of collection points, often linked to bat-
tery collection. The main areas for improvement 
were increasing the efficiency of the collection of 
e-waste from collection points, increased public 
awareness and understanding about the correct 
way to sort waste, and strict control in the pro-
cessing of e-waste. The last of these points re-
flects the obligation for processors to undergo a 
WEEELABEX audit, which checks that recycling is 
carried out correctly.

ESG STRATEGY SETUP

We have revised the major topics that emerged 
from our analysis to include the results of em-
ployee engagement have further consolidated 
them into 9 main areas. For each area, we have 
assigned a direction in which we want to move.

In 2024, we will finalise our ESG strategy and 
implement it in all our activities. The ESG strat-
egy will support our overall business strategy 
to enable us to prepare for future opportunities 
and risks and manage our current and potential 
future environmental and social impacts more ef-
fectively. For us, the key steps in this process will 
be to develop individual policies, put measures 
in place and set specific targets for the coming 
years.

The environment Company management

Employees, users
and communities

Climate change

 Calculate our carbon 
footprint, set targets to 
reduce it and implement 
actions to meet those 
targets

Waste and pollution

 Ensure that waste is 
managed in a satisfactory 
manner so that there is 
almost zero pollution

Circular economy

 Focus on promoting 
product circularity in 
collaboration with our 
stakeholders across the 
value chain

Ethics and fair play

 To ensure our business 
meets the highest 
standards

Cooperation within the 
value chain

 Engage with stakeholders 
in our value chain to 
ensure greater product 
circularity

Stakeholder
involvement

 Enable open dialogue 
and partnership with our 
stakeholders to enable us 
to successfully meet our 
sustainability goals

 Go beyond the require-
ments of EU legislation 
affecting our customers 
and ensuring full data 
transparency

Human capital

 Achieve stable employee 
well-being while ensuring equal 
opportunities

Affected communities

 Support the communities around 
our operations and collection 
containers

Users

 Ensure product safety during 
take-back
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Our core business activities are based on reducing 
the adverse impact of consumer goods at the end 
of their life cycle. We face several challenges here. 
Recycling e-waste brings environmental benefits 
but requires energy-intensive processes. This may 
partially limit some of the environmental benefits 
of recycling. Another challenge in our sector is the 
risk of the leakage of toxic substances such as 
heavy metals, flame retardants or ozone-depleting 
substances. For this reason, we only work with se-
lected suppliers who process the waste we collect 
according to strict standards.

GREENHOUSE GAS EMISSIONS
At the end of 2023, we began to thoroughly meas-
ure our carbon footprint to better understand and 
effectively reduce the environmental impact of our 
operations. In this process, we used the GHG Proto-
col methodology, which provided us with a  stand-
ardized framework for quantifying and managing 
greenhouse gas emissions. We collected data on 
direct emissions from our own sources, such as 
company vehicles (Scope 1), and indirect emis-
sions from electricity purchased for our offices 
and facilities (Scope 2). The calculation included 
a  portion of the indirect emissions from Scope 3, 
which were limited by the availability of the data, 
which we are working on for the years to come. Our  

biggest challenges are in Scope 3, which includes 
all other indirect emissions, including those from 
our commercial activities and waste transport. In 
the Scope 3 calculation, we have so far focused 
only on available and reliable data that includes 
transportation and distribution, own waste, some 
fixed and short-term assets, business travel, em-
ployee commuting and rentals. Based on the cal-
culations available so far and our estimates, the 
vast majority of our emissions will be associated 
with the transport and treatment of waste, which 
are the areas we will be focusing on in the coming 
years. Our efforts will include a  full review of the 
impacts of waste treatment within the LCA, where 
the greatest environmental impacts are located 
within the value chain in which we operate. We 
are aware that nothing ends with the transport 
of EEE that is already at the end of its life cycle, 
and that efforts to reduce environmental impacts 
are crucial for strengthening the secondary use 
of resources. We plan to expand the monitoring 
and analysis of the relevant data, which will en-
able us to set specific and effective targets for 
reducing emissions in line with our sustainability 
commitments. However, we are already doing our 
part to reduce the negative impact in Scope 3 by 
promoting teleworking and the use of hybrid ve-
hicles. We are intensively seeking ways to further 
reduce emissions and are focusing on improving 
logistics processes and working with suppliers who 
use more sustainable fleets for transporting waste. 
We know that information on emissions from waste 
treatment is currently incomplete, so we are going 
to investigate this area further to get a fuller pic-
ture of our carbon footprint and identify further op-
portunities for improvement. As part of our efforts 
to reduce our carbon footprint, we will continue to 
focus on setting corporate decarbonisation targets 
to help reduce emissions across our value chain.

THE  
ENVIRONMENT 2023 CATEGORIES CO₂e

Scope 1 Direct greenhouse gas emissions and their elimination 94.04 t

Scope 2 Indirect greenhouse gas emissions from purchased energy 23.89 t

Scope 3

Indirect emissions from fixed and short-term assets, indirect 
emissions from Scope 1 and 2, upstream and downstream 
transportation and distribution, own waste, business travel, 
employee commuting, upstream and downstream leased 
assets

803.35 t

Total 921.27 t

*The table has limited input data categorised 
according to the GHG protocol. Emissions of all 

greenhouse gases from the categories are expressed 
in mass to CO₂ equivalent

Results of the calculation of greenhouse gas emissions for 2023
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CIRCULAR ECONOMY

Our main mission is to support the transition to 
a  circular economy, which is in line with legisla-
tive requirements that set a  minimum threshold 
for the use of materials in recycling. The aim of 
the regulation is to keep materials in circula-
tion for as long as possible and to reuse them.  

WASTE AND POLLUTION

We care about the condition of our collection con-
tainers and where people put their old electrical 
and electronic appliances. We strive to eliminate 
and prevent pollution around the collection points 
caused by WEEE dumped next to the collection 
container or by unauthorised tampering with the 
container. We are also working intensively on elim-
inating and preventing fly-tipping where people 
throw away WEEE outside designated collection 
points. We are contacted by citizens or officials 
reporting fly-tipping, including through regional 

Information on the use of materials is carefully 
documented and submitted to the Ministry of the 
Environment. Our approaches are systematic, re-
lying in particular on environmental accounting, 
which is based on life cycle analysis (LCA). This 
analysis enables us to say what specific values we 
have contributed to sustainability in 2023.

representatives and dispatching. We then arrange 
the clean-up of the fly-tipped waste with the lo-
cal authority or the nearest collection company, 
which will arrange for its disposal and hand over 
the waste to authorised entities.

The key risk points where pollution prevention is 
essential occur mainly within our supply chain, 
during transport processes and especially during 
the processing of e-waste. Preventing these forms 
of pollution is a  priority for us and we are con-
stantly seeking effective and long-term solutions 
to eliminate them.

267,751 MWh

243,336 t

2,825,892 m3

4,044 t 

44,860 t

23,000,634 l

ELECTRICITY

CO₂ EQUIVALENT = REDUCTION IN THE  
PRODUCTION OF GREENHOUSE GASES

WATER

SO₂ EQUIVALENT = ACIDIFICA-
TION OF THE ENVIRONMENT

PRIMARY RAW MATERIALS

OIL

By taking back and recycling more than 61.8 thousand tonnes  
of e-waste, the following savings have been achieved

pH
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performance. Salaries are indexed once a year in 
April to reflect current labour market conditions. 
At the same time, we strive to increase the sat-
isfaction of our employees, which we support by 
expanding the range of employee benefits. We 
also have an annual employee evaluation system 
in place that focuses on employee performance, 
competence development and compliance with 
company values.
 
ASEKOL provides its employees with a number 
of benefits. These include, for example:
• 5 extra days of holiday
• 3 sick days
• Meal allowance
• Cafeteria allowance
• The option to work from home after being ful-

ly trained for the position (for jobs that allow  
for this)

• Private car park for employees
• Laptop, business phone (unlimited tariff and 

private use)
• Contribution towards language courses
• Vocational and development training
• Participation in creative workshops organised 

by the company

Health and Safety
Our company regularly holds training in occupa-
tional health and safety (OHS) and fire prevention 

Support and mutual dialogue with employees, us-
ers of our services and the communities affected 
by our activities are key priorities for ASEKOL. In 
this chapter, we summarise the state of our staff 
and our public-facing activities in 2023.

OUR EMPLOYEES

Employees are the foundation of our company and 
are essential to our success. Our goal is to create 
a stable and stimulating work environment that 
reflects our commitment to sustainability. We em-
phasise fair remuneration based on actual perfor-
mance and a wide range of employee benefits that 
support professional and personal development. 

(FP), as well as training for drivers of pool cars, if 
the nature of their work requires it. In addition, we 
provide personal protective equipment for specific 
work positions. In 2023, we also introduced and are 
gradually implementing health programmes focus-
ing on various aspects of prevention and health 
care, including, for example, dermatological exam-
inations for the prevention of melanoma.

Training and development
Our approach to staff training and development is 
based on the needs of the individual departments 
(derived from annual appraisals) and the training 
plan coordinated by the Human Resources Depart-
ment. The training includes both technical skills 
(hard skills) and communication and interpersonal 
skills (soft skills), and is conducted both internally 
and externally.

Feedback
Employees can direct their suggestions and ex-
press their satisfaction or dissatisfaction to the 
HR department or to their supervisor not only 
during the regular annual appraisal. We also have 
a regular managers' meeting where the managers 
concerned can discuss their suggestions with the 
department directors. Company breakfasts are 
also held with the company's top management. All 
employees can also use the system to report viola-
tions, either electronically, by phone or in person.

Our approach also includes consistent attention 
to health and safety in the workplace, with regular 
updates on prevention programmes.

Structure of our own employees
•  41 full-time employees, 16 of whom are manag-

ers, 25 are regular employees
• Gender representation: 38% women, 62% men

Our team includes people of all ages - from univer-
sity graduates to colleagues approaching retire-
ment or who are already retired. We maintain reg-
ular contact with staff on parental leave, some of 
whom continue to work with us during this time. We 
strive to support their return to work, taking into 
account the time available to them and the capac-
ity and specificities of our organisation's job roles.

Remuneration and benefits system
We are against any discrimination based on gen-
der, age or any other personal or social status. Our 
company respects human rights and the principles 
of equality.
We are committed to the principles of fair remu-
neration, where pay is based on employees’ actual  

EMPLOYEES
AND  
COMMUNITIES

2023 Total Women Men

Number of employees 50 19 31

Number of full-time employees 41 15 26

Number of employees on a Work Contract 3 3 0

Number of employees on a Work Performance Agreement 6 1 5
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MOBILE  
COLLECTION

Although we have a network of more than 17,000 
collection points, we recognise that it is not easy for 
everyone to hand in their WEEE at our take-back points. 
To better motivate people to sort and properly dispose 
of their WEEE, we’ve launched a mobile collection pro-
ject. This collection option is available to the general 
public but is often the only alternative for people with 
disabilities, senior citizens, and those without their 
own means of transportation. Mobile collection can be 
scheduled for a specified location via the mobile app or 
by calling the contact line.

GOOGLE PLAY APPLE APP STORE 

MOBILE E-WASTE 
COLLECTION FREE 

WITH YOUR APPLIANCE 
COLLECTED DIRECTLY 

FROM YOUR HOME!

ORDER  
COLLECTION USING 

THE APP OR 
BY CALLING  

234 235 236 !
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OUTREACH ACTIVITIES
are a key means of involving the general public in the process of the circular economy. Our efforts greatly rely 
on consumers actively sorting their waste correctly. EEE requires special attention with regards to ensuring easy 
take-back, the safety of collection containers, logistics and environmentally-friendly recycling. 
We target our awareness-raising activities at people of all age groups and levels of expertise. 
This means you can find our posts and articles in the printed media, including professional journals, online, in-
cluding social media, on television and radio broadcasts, and also in magazines intended for the smallest readers.
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OUTREACH ACTIVITIES
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PROJECTS
of social responsibility

EDUCATION OF CHILDREN
Children are a key age group for us, and we’ve been 
educating them in a fun way since our company was 
first established. In addition to working directly with 
selected schools, we also work with the school Recy-
cling Games programme. As part of this project, we 
also organise children's excursions to the processing 
plant, where pupils can see the e-waste recycling pro-
cess for themselves. As a result, they understand the 
need for sorting and preventing waste. We also help to 
raise children's awareness of the need to reduce con-
sumption, ensure the repairability of products, and fa-
cilitate the collection of end-of-life products through 
lectures directly at schools. Our ASEKOL stands also 
appear at public events associated with important 
days of the year. On International Children's Day, 
Earth Day and International E-waste Day, children can 
play and learn to win valuable prizes every year.

THE ART OF SORTING
In our Art of Sorting project, we combine aesthetics, 
creativity and environmental responsibility into an 
imaginative concept. This project gives us a new per-
spective on e-waste by connecting it to the art world. 
In 2023, we launched a campaign starring ballerinas 
and a red container. As partners, we have also par-
ticipated in art installations at the prestigious Signal 
Festival and Prague Quadriennale events, and have 
been able to support artists Dagmar Šubrtová and 
Suzon Fuks, a Belgian-born artist who now lives in 
Australia. The artists took waste electrical equip-
ment, its components and processed metal frac-
tions and transformed them into unusual works of 
art. We will continue to capture the public's attention 
through the arts.

E-WASTE COLLECTION COMPETITIONS
For several years now, we’ve been organising the "Ac-
tive Region" and "Active Municipality" environmental 
competitions, which recognise the efforts made by 
municipalities and regions in collecting and informing 
citizens about e-waste. The winners in the "Active Re-
gion" category received an extraordinary contribution 
of CZK 200,000 from our ASEKOL compliance scheme 
for their awareness-raising activities. The winners of 
the "Active Municipality" were rewarded with a con-
tribution of CZK 150,000. These competitions help to 
motivate residents to sort waste, which is reflected in 
an increase in separated collection.

DROP OFF YOUR MOBILE PHONE  
AT THE LIBRARY
The unique  Drop off Your Mobile Phone at the Library 
collection event is aimed at promoting the collec-
tion and recycling of mobile phones. This event is 
organised in cooperation with the individual regional 
authorities. The aim is to motivate the public to sort 
their mobile phones while offering an easily accessi-
ble collection point at local libraries. In this way, we 
seek to get communities actively involved in promot-
ing sustainability.
http://www.odlozmobil.cz/

w
w

w
.

a
s

e
k

o
l

.
c

z
E

S
G

 
R

E
P

O
R

T
 

2
0

2
3

40 | 41



PROJECTS
of social responsibility

RED BAG
In cooperation with selected districts and mu-
nicipalities, we distributed red bags with leaflets 
to household mailboxes to draw attention to the  
existence of our red containers. Each leaflet lists 
the locations where residents can find these 
containers for small WEEE. The bags are used as 
collection containers in households to dispose 
of unwanted appliances, including batteries. The 
scheme aims is to remind people to sort WEEE.

ASEKOL INFORMATION STANDS
We also regularly appear at trade fairs and confer-
ences where we present the benefits of recycling 
e-waste to the general public. In 2023, we once 
again participated in the FAST DAY trade fair, where 
we inform not only the general public but also 
employees of manufacturers of various brands 
of electrical and electronic equipment about the 
benefits of processing WEEE in an environmen-
tally-friendly manner. It is the active connection 
between visitors, manufacturers and the ASEKOL 
compliance scheme that shows the principle of the 
circular economy in practice.

REMOBIL PROJECT
We have long worked with Remobil, a company 
that focuses on the collection and reuse of mobile 
phones. In 2023, we launched a joint project with 
Prague Zoo, which helps to conserve the natu-
ral habitat of lowland gorillas in Africa. For every 
mobile device handed in at the Zoo, we contribute 
10 CZK to the project, the proceeds of which fund 
conservation projects in areas where these en-
dangered species live. This initiative is part of our 
broader efforts to reduce the mining of precious 
metals, which are key to the production of mobile 
phones, which have a significant impact on the 
habitats of various animals.

SUPPORTING PEOPLE WITH DISABILITIES
A significant part of our activities is aimed at help-
ing citizens with disabilities. We are a long-standing 
partner of the Czech National Disability Council, 
one of whose main goals is to employ people with 
disabilities.
ASEKOL contributes to this mission by regularly 
involving sheltered workshops in the recycling 
of e-waste. By carefully sorting waste, every citi-
zen can contribute to a good cause. We also work 
closely with Sportability, an association that en-
ables people with various kinds of disabilities to 
participate fully in sports such as skiing, snow-
boarding and many more. Sportability organises 
annual camps and sports residential courses for 
skiers with disabilities at all performance levels, 
from the national team to beginners, and specialis-
es in training and preparing skiers for international 
competitions and the Paralympics. In addition to 
winter activities, the organisation also offers the 
opportunity to enjoy active sports with hand biking, 
wild river rafting and water skiing, lending special 
sports equipment for all events and trying to inte-
grate disabled athletes into the wider team.
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ORGANISATIONAL  
STRUCTURE

PROFIT AND LOSS ACCOUNT 

The company‘s Board of Directors comprises Jan Vrba and Karel Krejsa. ASEKOL‘s top management answers to them.

LIBOR DUBSKÝ

(LG Electronics Polska, Sp. z o.o.)
Member of the Supervisory Board 

PETR KOUBA 

(FAST ČR, a.s.)
Member of the Supervisory Board 

JAROSLAV COUFAL

(BaSys CS, s.r.o.)
Member of the Supervisory Board 

LIBOR ŠLECHTA

(MASCOM s.r.o.)
Chairman of the Supervisory Board

PETR JANDÍK

(ASBIS CZ, spol. s r.o.)
Member of the Supervisory Board 

JAN VRBA

Chairman  
of the Board of Directors

KAREL KREJSA

Member 
of the Board of Directors

classification by nature for the year ended 31 December 2023 
(in thousands of Czech crowns)

Current period Prior period 

I. Revenue from products and services 423 714 381 117

A. Cost of sales 362 683 329 381

D. Personnel expenses 61 255 55 667

E. Adjustments relating to operating activities 23 319 19 051

III. Other operating revenues 5 944 2 179

F. Other operating expenses 8 481 1 039

* Operating profit (loss) (+/-) -26 080 -21 842

V. Revenue from other long-term investments 11 145 173

VI. Interest revenue and similar revenue 8 171 7 773

* Profit (loss) from financial operations 7 387 7 364

** Profit (loss) before tax (+/-) -18 693 -14 478

L. Income tax 307

** Profit (loss) after tax (+/-) -18 693 -14 785

*** Profit (loss) for the accounting period (+/-) -18 693 -14 785

* 
Net turnover for the accounting period = I. 
+ II. + III. + IV. + V. + VI. + VII. 

449 097 391 725
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BALANCE SHEET
as at 31 December 2023
(in thousands of Czech crowns)

Current period Prior period 

TOTAL ASSETS 635 768 647 589

B. Fixed assets 329 479 331 835

B.I. Intangible fixed assets 16 482 10 345

B.II. Tangible fixed assets 116 997 100 435

B.III. Long-term investments 196 000 221 055

C. Current assets 223 218 232 238

C.II. Receivables 141 765 150 604

C.IV. Cash 81 453 81 634

D. Deferrals 83 071 83 516

Current period Prior period 

TOTAL LIABILITIES AND EQUITY 635 768 647 589

A. Equity 536 008 554 701

A.I. Registered capital 2 238 2 238

A.II. Premium and capital contributions -94 525 -94 525

A.III. Funds from profit 660 225 660 225

A.IV. Retained earnings (+/-) -13 237 1 548

B. + C. Liabilities 61 888 54 199

C. Liabilities 61 888 54 199

C.I. Long-term liabilities 618 701

C.II. Short-term liabilities 61 270 53 498

D. Accruals 37 872 38 689
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